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So, 2021 didn’t quite turn out the way most of us expected. The pandemic
induced lockdowns continued, the virus mutated, repeatedly, and we did
several on-again, off-again attempts at returning to the workplace as the
situation unfolded. And luckily, the majority of us were f ine, we got through
the infection and we returned to normal. But to those who were not as
lucky, I would l ike to express my sympathies. To those who are impacted
by long-covid I wish you a speedy recovery, to those who lost their jobs I
hope for a better job and to those who lost a loved one I extend my most
sincere sympathy.

As 2021 now drifts into the realms of history, I would l ike to reflect, just a
l i t t le, on what 2021 was all  about.

Though covid was the over-arching and indisputable low-l ight of the year,
there were of course many other things going on besides. The world saw
its’ fair share of turmoil but i t  also experienced some highs as well. For
me, 2021 stands out as the year that really shone a l ight on mental health
– a beacon that highlighted that i t 's OK not to be Ok, even for those we
watch on the big screen, the highly successful people, the ones we think
have perfect l ives.  

"It's OK not to be Ok"
Here in the Mayo Volunteer Centre the Managers and staff responded
wonderfully to the ever-changing situation with the support of the wider
team in Moy Valley Resources. Making themselves available to various
committees, providing supports and solutions to all  kinds of events, Kathy,
Lesley, Edel and Vincent ral l ied week in and week out to fulf i l  their roles in
supporting volunteers and organisations requiring volunteers during the
most trying of t imes.

1  CEO Report 



 Volunteering continued to be an impactful and necessary activity
regardless of the pandemic and the well-known benefits to those who
volunteer and the beneficiaries of volunteerism continued, albeit in an
adapted and new manner. The many benefits of volunteering, including
improved mental health, increased job opportunit ies, ski l ls development
and making new friends continued for many Mayo people.
  
I want to f inish by saying a sincere thank you and well-done to the staff
team in the Mayo Volunteer Centre. The dedication to excellence in al l  they
do is admirable and I wish them every success in 2022.

To the voluntary members of the MVC Steering Committee for al l  their work
throughout 2021, for their insightful and helpful input throughout the year, 
I also wish to extend my gratitude. Lastly, to the Board of Moy Valley
Resources for their on-going delivery and oversight of the Mayo Volunteer
Centre and their support to both the staff and myself, thank you.

 
 

Annette Maughan, 
CEO, Moy Valley Resources 
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Manager’s Report  
Just when you think it ’s al l  over, i t  isn’t. The Covid pandemic extended into
2021, disrupting our usual services and making us continue to work from
home and lead a large proportion of our l ives on Zoom and Teams. Luckily,
we had plenty of practice at this in 2020 and continued to adapt to our new
normal. The Mayo Volunteer Centre was part of the Covid Community
Response Forum set up by Mayo County Council and this continued to
meet unti l  late 2021. Sub-groups were set up within this forum in late
February and the Mayo Volunteer Centre joined the “Staying Connected”
sub-group, working with other agencies and community groups to track
Covid developments in the community. The group met every 3 weeks.
 
With many organisations, charity shops and community centres sti l l  closed,
online volunteering roles were proving popular and plentiful. We kept in
touch with our volunteers and organisations by sett ing up what we called
“Zoom cafes” which was an opportunity to connect with people to talk about
volunteering, discuss how people were feeling about the challenges of
volunteering and invit ing guest speakers along to these events, talking
about the impact that volunteering can have. These sessions were popular
and ful ly booked as people just wanted to keep in touch.
  
We ran some free online training sessions on topics such as effective
online communications skil ls and stress management, topics requested by
the volunteers, which helped them while they were not actively
volunteering but also kept them engaged and motivated.
 
There were some changes to the Volunteer Centre team in 2021. In
September 2021, Kathy Rowland returned to her role of Manager of the
Volunteer Centre. Lesley Moore was in post as the Interim Manager since
September 2020. Kathy requested to return to the role on a part-t ime basis
and it was agreed that she and Lesley would job-share the Manager role.
This was the f irst Manager job share amongst volunteer centres across
Ireland and early indications are that is a valuable development and
working well. Our ful l-t ime Placement Officer Caroline Hopkins left in
January 2021 for a career change and in February, Vincent McHale started
in the role. It  was a very strange start for Vincent as we only met him
online for at least six months due to Covid, before meeting in person. 
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I t  wasn’t unti l  May 2021 that the economy started opening up again and
slowly our organisations started to seek volunteers once more. The nature
of the roles was changing as volunteers were reluctant to sign up to long
term volunteering commitments as before, preferring to take part in 
ad-hoc, micro volunteering roles, lending their assistance when they were
able. We worked closely with our organisations to develop these new types
of roles. 

As ever, we were supported during 2021 by the CEO and staff of Moy
Valley Resources, of which we are a part, and by our voluntary Steering
Committee. We thank them for their ongoing commitment and wisdom
during another diff icult year. Finally, many thanks also to the staff of the
Mayo Volunteer Centre. They continued to cope with the Zoom lifestyle,
even though they were eager to meet people again. They remained
optimistic and came out the other side with continued enthusiasm for
volunteering. We are now poised, we hope, for a much brighter 2022 and
the joy of meeting people face-to-face again. 

Kathy Rowland and Lesley Moore
Managers 
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"Online volunteering roles were
proving popular and plentiful"



The Mayo Volunteer Centre is a project within, and the staff are employed
by, Moy Valley Resources IRD, a not-for-profit  registered charity, 
 established to facil i tate the economic and social development of the Moy
Valley Region in Mayo and Sligo. 

As a social enterprise, Moy Valley Resources IRD delivers a range of rural,
social and economic programmes and services at local level in the North
Mayo and West Sligo region, supporting communities, individuals and
businesses to increase their economic sustainabil i ty and improve their
quality of l i fe.
 
The Volunteer Centre receives core funding from the Department of Rural
and Community Development and also applies for funding from other
schemes as they become available throughout the year. We are also
aff i l iated to Volunteer Ireland and the network of 29 volunteer centres
around Ireland.  
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                                CEO, Moy Valley Resources

Annette Maughan has been CEO since January 2019, having previously
worked as Operations Director and Community Employment Supervisor for
the company. She attends meetings of the Steering Committee as a
representative of Moy Valley. The Mayo Volunteer Centre Manager reports
to Annette.  

3  Structure, Governance, Management



The Volunteer Centre is guided by a Steering Committee who are all
volunteers and act as an advisory group overseeing the implementation of
the strategic plan and quality of service. The Committee meets every 6
weeks.
  
Our Steering Committee in 2021: 

Ann Marie Forbes (Chairperson) 
Brian Dolin (Vice Chair) 
Annette Maughan (Treasurer) 
Noreen McGarry (Chair of HR sub-committee) 
Tom McLoughlin (Chair of Finance sub-committee) 
Norita Clesham  
Patricia Crawley 
Mary Malone 
Lorraine Toner

Noreen McGarry, Norita Clesham and Mary Malone retired from the
committee at the AGM September 2021. Lorraine Toner joined the
Committee in July 2021.

Also during 2021, we disbanded the HR sub-committee and the Finance
sub-committee. As Moy Valley Resources manages the HR and Finance
functions as the employer, i t  was decided to focus the Steering Committee
on strategic, governance and marketing issues.

Steering Committee
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Staff Profiles

Lesley Moore (Manager)Kathy Rowland (Manager)

The staff ing of the Volunteer Centre has seen some change during 2021.

The Manager Kathy Rowland, who joined the Centre in 2018 took maternity
leave for a year and from September 2020, Lesley Moore became the
Interim Manager. Kathy returned to the Manager role in September 2021 in
a part-t ime capacity and now job-shares the role with Lesley Moore. The
role involves managing the delivery of the service, managing the staff of
the centre and managing the future development of Mayo Volunteer Centre.  
The Managers work closely with the Steering Committee and represent the
Centre within Volunteer Ireland and other local and national networks. 

Managers



  

Caroline Hopkins joined us as a Placement Officer 2020 and left this role in
January 2021. She was replaced by Vincent McHale who has a training and
technical background. Vincent is also our Garda Vetting Officer.
 
Edel Gallagher has been with the Centre since 2008 and continued in her
part-t ime role as Placement Officer in the Ball ina off ice on Tuesdays and
Wednesdays. 
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Vincent McHale Edel Gallagher

Placement Officers



An online registration system

The opportunity to connect with an experienced Placement Officer on a
one-on-one basis to discuss volunteering opportunit ies that suit them

Access to an extensive database of volunteering opportunit ies available
across County Mayo as well as opportunit ies to volunteer remotely and
from home

Regular newsletters to keep you informed and up to date on our
activit ies

An up-to-date website with ful l  information about what volunteering
entails

A fol low up service to make sure that you are gett ing the most out of
your volunteering role

Volunteers

We offer the fol lowing services to potential volunteers:
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4  Our Services



 2021 in numbers

 276  volunteers signed up
 
 113 repeat volunteers

 
3,601 volunteer hours contributed
 

By age                                        Gender

 
Under 18.             11%.                Female      75%

18-22                     18%                Male          25%

23-25                     31%             

36-49                     21%                Volunteered before?

50-64                     18%                Yes: 38%

65+                         4%                 No: 62%
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Compared to the profi le of our volunteers in 2020, there was a 15%
reduction in volunteers aged between 36-64 but an increase of 8% of
volunteers aged 18-22. This is a reflection of our older volunteers
cocooning and being cautious while the younger volunteers were
engaged and active in their local communities.



A free volunteer referral service

Promotion and advertising of available volunteer opportunit ies through
an online national database (www.i-vol. ie), through our website
www.volunteermayo.ie and through our extensive social media channels
(Facebook, Twitter, Instagram and LinkedIn)

Guidance and support in developing a volunteer programme and
developing volunteer roles

Guidance and support on all  aspects of best practice in volunteer
recruitment, retention, support and management

Garda vett ing training and administrative services

Volunteer Involving Organisations
 
We offer the fol lowing services to Volunteer Involving Organisations
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2021 in Numbers

91 engagements with VIOs: 36% advice and support, 24% Garda 
vetting, 24% new opportunities and 16% updating data

18 new organisations registered, bringing the total number of VIOs 
we work with to 410

53 opportunities made available

44 placements were made

http://www.i-vol.ie/
http://www.volunteermayo.ie/


 Garda Vetting

10 new groups were trained to avail of the Garda vett ing service.
 
298 Garda vett ing forms were processed.
 
Despite the downturn in available roles, we hit our target of the number of
Garda vett ing forms to be processed.
 
In October 2021, we started to look at changing our vett ing processes.
Presently, we are undertaking a very manual approach which does take up
a signif icant amount of t ime for our Placement Officer. We undertook the
training to transit ion to the E-vett ing system whereby the VIO checks the
person’s details and submits the completed form to the system. This step
can take t ime, especial ly i f  there are errors on the form.
 
After that, the process is automated with fewer interventions needed from
the Placement Officer, apart from insuring that the disclosures are sent
promptly.
 
This new system should be up and running in early 2022. Before then, we
need to check our organisations data is correct, amend the SLA sent to
them and engage with our aff i l iate organisations to inform them about the
new processes. We wil l  also produce a video to outl ine the ful l  process. 
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Core objective 1 
To increase access to volunteering by offering a support service to the
public and VIOs.

 
Our aim under this Core Objective was to increase the overall levels of
participation in volunteering.
  
We engaged with approximately 53 groups and organisations and signed up
276 volunteers, with 113 of those having volunteered before. If we compare
this to our performance in 2020, the numbers are certainly lower but we
have to look back at what happened with the continuing Covid pandemic. It
was not unti l  18th May 2021 that restrict ions in Ireland were l i f ted
signif icantly and even then, retail  and the charity shops were sti l l  not ful ly
open. The country wasn’t functioning properly unti l  September/October
2021 and even then, people were sti l l  highly cautious. 

Many of our VIOs adopted this very cautious approach and those that did
re-open, were not engaging volunteers in any signif icant numbers.

To keep in touch with our volunteers and organisations during this
challenging t ime, we offered a range of online events which were a
combination of networking meetings and training. To start off the New
Year, Mayo Volunteer Centre collaborated with Anne Conlon of Conlon
Talent Development to bring a series of free training sessions on Effective
Communication Skil ls. The sessions were one-hour bursts of top t ips and
skil ls development that were valuable in these diff icult t imes. The aim of
these sessions was to help people, especially those unemployed, to build
their confidence and skil ls to prepare them for future opportunit ies.

This training had been particularly requested by some of our volunteers as
online communication skil ls which had become so important in 2020/21. 
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5  Objectives, Achievements and Performance

https://www.facebook.com/ConlonTalent/?__cft__%255B0%255D=AZVxzMwLQv5zjXtCa014FUbwpGPElL8pCn_iF3pUgzBzEljYMUQkPkqOzUzfqLQOU48X4eInAurJ9zUYv0fiBOAkrouve_SzzgME4g7CXsOWgLI_Ry04uTcKVH3VTyZGb47vodK3dQdYgz4AVoj6ua5_zbJAGO9fzbj3GgCXt-91zpf1gx9DMu8iZ2K2l3_IMHsAyUZdvQ3PG7CYMqN3iw8w&__tn__=kK-R


As well training, we also ran “Zoom Cafes” and our f irst meeting was on
Tuesday 16th March. The menu was "Coffee, chat and connection". We
chatted online with volunteers about al l  things volunteering and heard from
some of our current volunteers about their personal experiences of
volunteering and how it had benefited them. This was a great opportunity
to keep volunteers not only connected but motivated to return to
volunteering and also to try their hand at volunteering online. We ran these
sessions every two weeks over a period of two months.

 

16

 



17

 

The pandemic had stif led volunteering to a large extent but this was even
more impactful on those who were disadvantaged. The Mayo Volunteer
Centre has a close working relationship with Western Care across Mayo
and in February we set up weekly online sessions with a group of young
people in Ball ina who use the service. They were aged between 18 – 25
and the request was to talk to them generally about volunteering and how
we could f ind them opportunit ies they could take part in. We had c.10
attendees for each session. During the 4 weeks, we had guest slots from
some of our volunteers talking about their experiences and how they felt
volunteering contributed to their l ives and also from a range of local
organisations talking about why volunteering was important to them. The
group were very receptive and interested and by the end of the sessions,
we had 4 new volunteers!!

We collaborated with Anne Conlon again to offer two sessions on stress
management to Western Care service users in Ballyhaunis and Ball inrobe
day centres, this t ime focused on older people.  



Core objective 2  
To increase the quality of volunteering
  

In 2021, 18 new organisations registered with us. This was below our
target of 25, but as we have already mentioned, organisations were not
open unti l  later in 2021 and the requirement for volunteers was very low.
Examples of organisations who signed up with us in 2021 are NCBI Retail ,
Mayo Access Group, Westport Lions Club, Bridge Western Care, River Moy
Trust and Erris Youth Disabil i ty Network.
 
Our usual Garda Vetting training sessions were suspended during 2021
and we delivered one-to-one sessions over Zoom instead. We completed
this training with 10 organisations. The organisations found this approach
very helpful as they could ask more questions and felt they received more
support than in wider groups sessions. It is more t ime consuming for the
Volunteer Centre staff but we feel that i t  is manageable and very beneficial
for VIOs and makes their Garda vett ing processes easier and faster. We
plan to continue with this approach.

Many of the tradit ional volunteering roles disappeared or were put on hold
during 2021 but many work-from-home and remote roles were created. This
was true across the volunteer network and so many more opportunit ies
became available to our volunteers in Mayo. VIOs had access to the
immense talent pool of volunteers across Ireland.
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In October 2021, as part of our plan to connect with corporate volunteering
opportunit ies, the Mayo Volunteer Centre, in collaboration with Sligo
Volunteer Centre, was involved with Coca Cola (based in Ball ina) to clean
up a beach in Enniscrone. The weather was cold and blustery but i t  didn’t
stop the staff of the Centres and the staff of Coca Cola looking enthusiastic
and picking up many bags of rubbish. We hope to extend our corporate
volunteering opportunit ies in 2022 with more companies, working with the
Corporate Volunteering team in Volunteer Ireland.
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Our  main  way o f  p rov id ing  suppor ts  and serv ices  to  our  organ isa t ions
was though the Zoom cafes  and our  f ree  on l ine  t ra in ing  sess ions and
the “Ef fec t ive  Onl ine  Communicat ions”  sess ion was par t icu lar ly  va lued.
Th is  not  on ly  enab led us  to  keep in  touch wi th  organ isa t ions  but  was
a lso  a  mechan ism for  feedback and ra is ing  concerns .  We a lso  kept  up
to  date  w i th  Cov id  deve lopments  and the suppor ts  ava i lab le  th rough
our  membersh ip  o f  the  Cov id  Communi ty  Response Forum and the
“Stay ing Connected”  group (se t  up  by  Mayo County  Counc i l )  o f  wh ich
we were a  member .  Th is  enab led us  to  share  t ime ly  and impor tant
in format ion  to  our  VIOs.
 
As we gathered in format ion  on the  deve lop ing Cov id  s i tua t ion ,  we
deve loped a  ded ica ted “Cov id-19 In format ion”  page on our  webs i te ,
most ly  s ignpost ing  peop le  to  the  best  resources ava i lab le .  



Also in October, the Mayo Volunteer Centre began discussions with Mayo
County Council about how to set up the new Community Volunteers
programme. The Community Volunteers Programme is a government led,
nationally formulated programme for the whole of Ireland, which wil l  be
adapted to suit local needs and build resil ience in our communities. It gives
people the opportunity to get involved in local events and festivals while
also supporting more urgent needs that arise unexpectedly (l ike the
response to COVID-19). The Community Volunteers Programme aims to
offer a distinct service from the existing volunteer centre offering by
recruit ing, skil l  assessing and training a cohort of volunteers for community
organisations to engage with at their event. This programme wil l  be
implemented in Mayo in mid-late 2022. 
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Core objective 3 
Increase awareness of volunteering by marketing and promoting volunteering
 
In 2020, the quarterly schedule for our newsletter was not met. We did put
out a newsletter in July and December 2020 but we were determined to get
the schedule back on track for 2021. Indeed, this target was met and we
produced our 4 quarterly newsletters. The “open” rate for the newsletters
increased in 2021 to nearly 50% (up from 35-40%), showing that people
were eager to receive more information about volunteering opportunit ies
and be kept up to date with our activit ies. 

We remained very active on our social media channels, Facebook,
Instagram and Twitter and continued to increase our fol lowers by c.20%
across the platforms. We also started up a LinkedIn page to try and reach a
different audience and also used this as a platform to attract new members
for our Steering Committee. We made extensive use of our website to
promote events and volunteering opportunit ies. 

To make it easier for volunteers to sign up with us and in response to
feedback in some of our online sessions, we produced two handy guides.
One was “A Guide to Registering as a Volunteer” and the second was “A
Guide to Searching for Volunteer Opportunit ies”. These were simple step
by step guides for people to use. We were f inding that after chatting to
someone about volunteering and recommending that they sign up with us,
they often didn’t fol low up and we could miss that opportunity. So, after we
chatted to them, we emailed these easy-to-fol low guides and the sign- up
rate increased. It was a small step to make people feel supported and
became useful content for our website. 
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Ireland’s Bio-diversity
Breathe: managing your mental health (by Mayo Mental Health
Association)
Volunteering and working from home (by Grow Remote)
Developing a posit ive mindset

National Volunteering Week took place between 17th – 23rd May and we
ran a ful l  programme of events. We offered four online training sessions:

These topics were chosen for their relevance to the situation we were in
with people struggling with their mental health and gett ing to grips with
working and volunteering from home. 

We promoted these events extensively on social media and our website
and all  were ful l  to capacity. This was helped by gaining good press
coverage leading up to the events and radio interviews with Ball ina
Community Radio and Tommy Marren on MidWest Radio. 
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Core objective 4 
Ensure the organisation is sustainable through good governance and
management  

The Mayo Volunteer Centre is a project within Moy Valley Resources IRD,
a not-for-profit  registered charity established to facil i tate the economic and
social development of the Moy Valley Region in Mayo and Sligo. The CEO
of Moy Valley, Annette Maughan, represents Moy Valley on the voluntary
Steering Committee. The Steering Committee meets every 6 weeks and the
Managers of the Volunteer Centre report on their activit ies. The Committee
also discusses any policies that are due for review and give feedback and
support to the Managers. 

The Steering Committee operates in an advisory capacity and any f inancial
or HR issues that arise, are dealt with by the CEO of Moy Valley as the
employer, although the Committee is kept informed. The Committee are
also very helpful in advising on any opportunit ies for funding that we can
apply for.
 
In 2021, three of the Committee members stood down later in the year, 2 of
whom retired. In Summer 2021, we recruited a new member to the
Committee, Lorraine Toner, who is Head of Community and Donor
Engagement at Ir ish Community Air Ambulance. A priority is to recruit
further members for the Committee. 

Lorraine Toner
Steering Committee Member



In reviewing our r isk management policies, i t  was noted that we did not
have an up-to-date Risk Register for the Volunteer Centre. Moy Valley
Resources did have their own Register and we adapted that along with
some advice from Volunteer Ireland. We also adapted the agenda for each
of our Steering Committee meetings to ensure that Quality Improvements
and Risk Management were on every agenda. We introduced our Quality
Improvement Plan in 2020 and ensure that the actions in the plan are
monitored at every Committee meeting.
 
As we were sti l l  working from home for a large part of 2021, the Managers
implemented weekly staff meetings to keep everything on track and to
ensure that the Placement Officers were motivated and l istened to. As well
as weekly team meetings, we also held 1-1 meetings with each staff
member every 6 weeks. We tracked our targets and activit ies and also
ensured that the staff kept up to date with any training requirements.
 
We continue to adhere to Volunteer Ireland’s Code of Conduct and ensure
that the Volunteer Centre plays an active part in committees such as the
Volunteer Centre Management Network meetings and the Placement
Officer Forum meetings to keep abreast of volunteering developments and
actions.

In September 2021, Lesley Moore and Vincent McHale joined the Volunteer
Ireland Committee to organise the next annual ‘Volunteer Ireland
Networking Conference’. This conference had been on hold for 2 years due
to Covid-19 restrict ions but is now planned for February 2022. Lesley and
Vincent are responsible for f inding the speakers for the agreed topics. This
is a small committee of c.6 people. 
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Outreach Services

In the latter half of 2021 when organisations opened up again, we
reconsidered how to offer the services of the Volunteer Centre. During
2020 and 2021, i t  became clear that people wanted to volunteer in their
local communities and take part in short, episodic volunteering activit ies
which had immediate impact, rather than committ ing themselves to longer
term roles.
 
During this t ime, the Volunteer Centre team had successfully reached out
online to organisations and volunteers and continued to build relationships
and develop new roles. This made us consider whether we needed our two
offices, one in Castlebar and one in Ball ina, when we were allowed to
return to them. So, at the end of December 2021, we did not renew the
lease on our Castlebar off ice and just retained the one “head” off ice in
Ball ina.
 
Our plan for 2022 is to set up an outreach programme to get out into the
communities across Mayo, rather than be off ice bound. We want to work
with organisations in the more rural areas or towns where we have fewer
volunteers and generate volunteering roles that can be fulf i l led by the local
communities. The Volunteer Centre team wil l  al l  focus on specif ic areas
and use hubs and community centres as bases to meet people. We
anticipate this wil l  generate more of the type of roles that wil l  attract new
volunteers.

Community Volunteers

Mayo Volunteer Centre wil l  take part in the Enhanced Referral Community
Volunteers Programme in 2022 and we hope to be early adopters in this
regard. We do not envisage event and festival programmes returning very
early in 2022, but by the Summer, we hope that we can be up and running
with this programme. Along with our outreach activit ies, the Community
Volunteers wil l  bring us a new approach to volunteering.
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6 Future Plans



Marketing and promotion

During 2020/21, we were part of the Covid Community Response
Programme run by Mayo County Council.  This group of agencies and
services worked very effectively together and is an approach that we would
like to continue into 2022. By working closer with different agencies, we
have increased our profi le and discovered routes to different volunteering
opportunit ies.
 
We wil l  continue to build our website and increase our reach on social
media by the continuous training of staff.
 
We are also aiming to introduce some webinars that can promote our
services and inform and engage our volunteers and organisations. In
November 2021, the Volunteer Centre was awarded €3174 from the
MSLETB for equipment to help us set up professional webinars. This wil l
be put to good use in 2022.

Steering Committee

We had a turnover of members of our voluntary Steering Committee in
2021 and want to continue to attract new members with specif ic ski l ls sets.
We are aiming to target certain sectors and individuals who we feel can
bring real benefit and breadth to our development. Our focus for the
Committee apart from their governance responsibi l i t ies, is to help us to
market the volunteer service as widely as possible to enhance our outreach
ambitions. 

National Volunteering Strategy

The Mayo Volunteer Centre aims to take an active part in helping the
National Volunteering Strategy come to fruit ion, working with relevant
groups and committees. As part of this, one of our Mangers and Placement
Officers are on the Committee for organising the annual Volunteering
Network Conference for 2022. 
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